Pﬁrsﬁ '

o
e,
=l
=
o
)
=
L
=
S
=}
—
a. "
n:
]
S
S
o
=

QL

0}



|

e

Living it. That's what it's all about!
A challenge from the president of the General
Conference to actually live our faith

Jan Paulsen

The enigma of “unanswered”
prayer

A thoughtful look at how we may know and
understand how God hears our prayers
Richard W. Coffen

Church discipline the

redemptive way

The challenge to care enough to administer
redemptive church discipline

Tim Crosby

Mavericks on the payroli?

How the established church views and deals with
those who are controversially innovative

Paul Cone and Lawrence Downing

Adventist identity in a

changing world

How the SDA Church may handle the pressure to
redefine itself in a world that’s continuing longer
than expected

Rick Ferret

Gracelink: Linking children

with Christ

A dynamic new Sabbath School curriculum to
reach children of all ages

René Alexenko Evans

MINISTRY

. Biblecredifs:

Ministry is the international journal of the

Seventh-day Adventist Ministerial Association
and has been published since 1928.

' Association Secretary James A, Cress

Editor Willmore D. Eva
Managing ‘Editor julia W. Norcott

‘Edﬂtqi'ial Assi‘stant Sheila Draper

Professianal Growth and Inter-church Relations .
Nikolaus Sateimajer -

Contﬁbutmg Editors: Sharon Cress Peter Prime, joet
Sarfi, Kit Watts

Intemahunal Edltors.

Inter-Ame Division Felix Cortes
South Amerlcan Division Zinaldo A. Santos
Consultmg Editors:

Ben Clausen, Racul Dederen, Teofilo Ferreu'a, Ron
Flowers, Johin M. Fowler, Michael Hasel, Roland
Hegstad, Kathleen Kuntaraf, Ekkehardt Mueller, Jan
Paulsen, Robert Peach, Angel Manuel Rodriguez, Penny
Shell, William Shea, Russel! Staples, Richard Tibbits, Ted .
Wilson, Edward Zinke g

. Pastoral Assistant Editors: John C. Cress, Fredrick

Russell, Maylan Schurch, Loren Seibold

International Advisors: Alejandro Bullon, john
Duroe, Andrews. Laurence Ewoo, Paulraj Isaiah, Anthony
Kent, Jairyong Lee, lvan Manilich, Zacchaeus Mathema;
Gabriel Maurer, lvan Omana, David Osborne, Peter
Roennfeldt, Raymond Zeeman

Pastoral Advisors: Leslie Baumgartner; S. Peter
Campbell, Miguet A. Cerna, Jeanne Hartwell, Mitchelt
Henson, Greg Nelson, Norma Osborn, Lestie Pollard,
Dan Smith, Steve Willsey

Advertising Editorial Office

Resources Cathy Payne

) vagf Hustration Darrel Tank

Cover Design Harry Knox

. Subscriptions: 12 issues: United States US$29.95;

Canada and overseas US$31.75; airmalf US541.75;
single copy US$3,00. To order, send name, address,
and payment to Ministry Subscriptions, 12501 Old
Coluinbia- Pnke deer Spring, MD 20904 USA.

Circulation queries and add ch
Email? mnmstrysubscnptnons@gc adventist. org
Fax: 301-680-6502 .

' Phone: 301-680-6503 .

' To.Wrriters: We welcomé unsolicited manuscnpfs

Editoriat prefererice is to receive manuscripts on
diskette: with name, “address, telephone and fax

_numbers, and Social Security number (if U.S. citizen or.

possessing-a U.S. Sotial Security number).- Send |

" editorial carrespondence to 12501 Old Columbia Pike,

Silver Spring, MD 20904-6600.

- Phone: 301-680:6510; fax: 301-680-6502;

Email: norcottj@gc.adventist.org or
drapers@gc adventist.org (editorial ofﬂces)

Wiriter’s Guidelines avallable on request

Ministry (ISSN 0026-5314), the international journal
of the Seventh-day Adventist Ministerial Assaciation

© 2002, is pubhshed monthly by the General
Conference of Seventh-day Adventists and printed by
Pacific Press® Pub. Assn., 1350 N. Kings Road,

Nampa, 1D 83687-3193. Member Associated Church

‘Press. $tandard mail postage paid at Nampa, Idaho..

PRINTED IN THE USA. |
Vol. 74 - Number 10

Texts'credited to NIV, are from, the, Holy Bible, New:,
it 1973, 1978, 1984 by the
Intétmationat BiblE So ety Used by permission of Zondefvan Bible
Pubfishers. Texts ‘credited to-NKJV: are from The New King'fames
Verston. Copyright ©1979, 1980, 1982 Thomas, helson; the.,
Publishers: Bible texts credited to RSY are fromy the Revised

Standard Vérsion of the Bible. Copyright © 1946, 1952, 1971 by
the Division of Christian Education. of the National Councit of the
Chiurches of Christ in-the USA. Used by permission.

October 2002



Another look at Babylon
hanks for the excellent article by
our ever-provocative but always
informatively insightful colleague,

George Knight. | am referring to his

“Another Look at Babylon: Cooperating

With Other Christians?” which appeared

in the April 2002 issue of Ministry (which

| regularly receive).

As the first GC-approved translation
consultant with the global United Bible
Societies (UBS, since 1996), and prima-
rily responsible for monitoring and
mentoring mother-tongue translators
in their translation of the Bible into var-
ious African languages spoken mainly in
Angola and Mozambique (in my case),
| can readily relate, at the professional
level, to the whole issue of having to
cooperate with other Christians—
Protestant and Roman Catholic alike
and at both the clerical and lay levels—
as we work together for the “common
good” and as | endeavor to protect the
interests of our church insofar as Bible
translations are concerned.

Thankfully, our church, in its collec-
tive wisdom, has tended to adopt a
rather “moderate” position when it
comes to this very important ministry
and, in all kinds of creative ways, (finan-
cial included), it has consistently sought
to be supportive of UBS not only here in
Africa, or in North America, but around
the world.

Thankfully as well, the book | just
happened to come across in a secular
bookstore in Botswana (Southern Africa)
some months ago does not speak for
most of us in the church when it comes
to the sacred ministry of Bible transla-
tion. In that book, the author adopts a

rather harsh (and not always sufficiently
informed) stance on the issue. Not only
does he (like some others) seek, unsuc-
cessfully, to defend the seventeenth-
century King James Version as the only
acceptable version in English, but, by
and large, he also associates the work of
Bible translation, as done collectively by
the various churches, as Babylonish
through and through. | am referring to
the book by H. H. Meyers, Battle of the
Bibles (revised and enlarged, published
by New Millennium Publications, 1997).
Thanks again, George, for your very
balanced article.
—Gosnell L.O.R. Yorke, Johannesburg, South
Africa.

The gospel commission has
another side

r. Rudi Maier hit a grand slam in

his article “The Gospel Com-

mission Has Another Side”
(Ministry, June 2002). Historic Adventism
was a combination of proclamation and
meeting the real needs of people. Our
early church was immersed in both the
proclamation of the Sabbath and
Second Coming and helping people
escape slavery, poverty, and disease.
After the pioneers died, however, we
lost our original balance and the Church
began increasingly to focus on and
invest in proclamation alone, to the
exclusion of “the social side of the
gospel.” Thus we have not told the
whole truth. As Maier said, “. . . we all
too easily make too sharp a distinction
between evangelism and social con-
cern.”

We know this unbalanced approach

does not work in the third world, and

we're fearning that it doesn’t work in
the first world either. The counsel and
example of Christ and Ellen White clear-
ly condemn our current unbalanced
presentation of the gospel. Read the
whole quotation in Ministry of Healing
(142, 143). It is a shocking reminder of
why we continue to strike out in bring-
ing in and keeping new members. The
gospel commission does indeed have
another side—one that we have been
neglecting for far too long.

Let's stop “poor-mouthing” when it
comes to community service ministries
and inner-city projects while extrava-
gantly funding evangelistic crusades
and net projects. The world is thirsting
for need-based ministries motivated by
godly love and concern. We say we
believe in a balanced ministry. But talk is
cheap. When will we start “putting our
money where our mouth is”?

Thanks for the outstanding job you
are doing. '

—Byron Dulan, Bothell, Washington.

Appreciation
praise God for the initiative you've
I taken to link pastors around the world
through Ministry, and | pray that you
keep on doing it till He comes. My con-
cern is what will be the role of an
Adventist pastor in this growing and
changing society or better said: How
can an Adventist pastor fit the chal-
lenges of this modern society? What |
mean is this: It is not a secret to anyone
that education plays a very vital role in
our society today; and because of that, |
strongly believe that pastors are to be
well-educated people.
continued on page 31
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hough wearing an expensive
Tdark business suit, the company

executive was not on his way to
the office. Handcuffed, WorldCom
Chief Financial Officer Scott D. Sullivan
walked in front of the cameras. Along
with former Controller David F. Myers,
Sullivan is accused of hiding $3.9 billion
in an effort to make WorldCom appear
profitable.’

As a result of the price inflating,
17,000 of the long-distance company’s
employees have been laid off, innume-
able employees and shareholders have
lost their pensions, and many are also in
danger of losing their homes.

In contrast, after a brief afternoon
hearing U.S. Magistrate James C.
Francis released Sullivan on a $10 mil-
lion bond secured by a $5 million lean
on his home in Boca Raton, Fla.
Similarly, Myers was released on a $2
million bond secured by two properties
he owns in Mississippi.?

America is astounded at the
thoughtlessness of top business execu-
tives. According to a recent Gallup poll,
73 percent of respondents said that
chief executives of large corporations
cannot be trusted. Furthermore, the
same poll showed that “81 percent
think the nation’s moral values are only
fair or poor, and 67 percent said moral
values are getting worse.”?

Are America’s moral values getting
worse? Are more and more corrupt peo-
ple gaining access to the business
world? Do corrupt people seek power
or does power tend to corrupt? Is the
perhaps-all-too-human greed for
wealth to blame? Or is it perhaps too
convenient to shake our heads and

FE Db 1 T 0O R 1 A L

What
Heaven sees
on the news

Jutia W. NorcoTt

blame the avarice of the secular world?

Of course, however scary the world
can be, the church can be scary as well,
especially when we put one foot in
front of the other, strive to do our
best—our human best—and forget
whom we serve. Whether in a financial
establishment or in a ministry for God,
the positive traits that steer people in
the direction of leadership can be the
same qualities that lull leaders into a
comfort zone—into an anesthetized
state, making them unaware of those
around them. Management qualities
such as vision, organization, and confi-
dence, easily become narrow-minded-
ness, thoughtlessness, and even
arrogance. Thus, administrators can
“accidentally” become thoughtless
toward subordinates, unless purposely
and continually seeking the Lord to live
in our hearts and shine out of our lives.

God understands the weight of the
responsibilities of leadership. He provid-
ed us, for example, with the story of a
church feader of jesus’ time. Nicodemus
had many of the same struggles we
have. Nicodemus also had the clout,
the friends, the titles, the robes, the
rules; he studied his Bible. Nevertheless,
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something about Jesus stirred in
Nicodemus a curiosity in him—a desire
for more than the condescending
methods of Nicodemus’s colleagues.
Caught up in the stress of the system,
Nicodemus unwittingly found himself
caught up in what we now might call
legalism, the legalese of being a boss.

In He Still Moves Stones, Max Lucado
says that legalism “is slow torture, suf-
focation of the spirit, amputation of
one’s dreams. Legalism is just enough
religion to keep you, but not enough to
nourish you.” Lucado continues:
“Legalism is the search for innocence—
not forgiveness. It's a systematic process
of defending self, explaining self, exalt-
ing self, and justifying self. Legalists are
obsessed with self—not God. . . .
Christians must toe the company line.
Your job isn't to think; it’s to march. If
you want to be in the group, stay in
step and don’t ask questions.”*

Knowing what Nicodemus needed,
Jesus didn’t set Nicodemus straight
about some of the codes or some of the
protocol for successful leadership.
Instead, he shocked Nicodemus by
telling him simply that everyone who
believes can have eternal life.

More profoundly, lesus’ point
regarding ministering for God is made
by the extended metaphor of His own
earthly life. Jesus, whose magnetic per-
sonality, attention-grabbing, unique
realness, and godly charisma filled any
room, had the broadest range of possi-
ble connections and friends. His friends
and cohorts ranged from the ruler of
the synagogue to the prostitute (Matt.
21:31; John 8:7),* from the woman

continued on page 29
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Livin

g it.

- That’s what it’s
all about!

Jan Paulsen

Jan Paulsen, Ph.0., is
the president of the
General Conference

of Seventh-day
Adventists, Silver
Spring, Maryland.

October 2002

Editor’s Note: This article is based on a ser-
mon recently preached by Elder Paulsen.

aul’s impact on our doctrines and

beliefs cannot be overstated. Look

at any of our central doctrines—the

nature of Christ, His death and res-

urrection, His intercessory ministry,
His second coming, salvation, the meaning of
faith, baptism, the nature of the church, spir-
itual gifts, or whatever. What strikes me the
most, however, is that Paul is never satisfied
with just settling doctrinal matters or clarify-
ing theological issues. His ultimate concern is
for the life that is to be lived, for it is in every-
day life that faith is actually exposed.

The doctrine of life after death, for
instance, is a wonderful promise, but life
before death is surely God’s gift to all of us.
We are alive, we plan, we think, we say things,
we do things, we touch each others’ lives.
There are smells and tastes, thoughts and
actions, sounds and feelings. This is life. Life
is not something you can step out of and look
at and then step back into.

The object is not just to know; the object is
to live. And so, the really important question
is, How does our knowledge and understand-
ing of what we believe impact the lives we live?

Doctrine, in a sense, is the servant of life.
As Seventh-day Adventists, we read the Bible
diligently. We study, we know much, and this
is important. God has entrusted to us a very
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special understanding of biblical truth, and
He has told us to go and share this with the
world. But we need to ask ourselves: How
does our knowing impact the lives we live?

In Jesus’ parable of the good Samaritan,
both the priest and the Levite could well have
accurately taught the truth that we humans
should give meaningful aid to those who are
in need, but only the Samaritan actually
stopped to help, to live out the truth. He
knew what it was all about!

Knowing and living

Peter, with an eye to the end of the world,
asks, “Since everything will be destroyed in
this way, what kind of people ought you to
be? You ought to live holy and godly lives as
you look forward to the day of God and speed
its coming” (2 Peter 3:11, 12).* And so, he
says, “since you are looking forward to this,
make every effort to be found spotless, blame-
less and at peace with him” (verse 14).

Therefore, we who already know this, we
who were brutally reminded of it on
September 11, last year; of the frailty of
human structures and human security, we
ought to be on guard so that we are not car-
ried away by the error of lawless people, and
fall from our secure position. What we know
and believe are meant to shape us and the
lives we live. It’s not enough just to know.

There are moments when we need to pause
and clarify certain theological uncertainties
that have crept into our ranks. There are times
when we need to speak up and be sure that
we are holding securely that which God has
entrusted to us.

Yes, we need to do this, but we should do so
for a further purpose—our personal lives; our
relationships with the Lord and with people,
and our faithfulness to the mission the Lord
has given to us. We nieed to be sure it is in fact
finding meaning in the lives that we live.

Theology on its own has no self-existent
right. To become a well-informed theological
recluse is no goal worthy to live for. Rather,
what truly matters is to have done and to
have become something useful to God, His
mission, and people. It may be a bit presump-
tuous to speak of God's need, but God needs
individuals who are sensitive to His will, who
are alive to each other’s needs and struggles,
and whose focus is on Christ and the quality
of life that He wants us to have. God is look-
ing for a people who can witness for Him in
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an unbelieving world by offering
more than facts and data.

We must ask, What's happening to
me as a person? What is becoming of
me and my life? The final events will
surprise us all by the speed with
which they will come into our lives.
So I must press the question, What is
happening to us today?

Numerous passages of Scripture
illustrate the point that since this is
what you know and believe, this is
how you should live. Consider three
such passages.

Life of humility

First is Philippians 2:6ff. Through a
unique choice of words, Paul com-
ments on the process by which Jesus
Christ became a man—an act that is
really a mystery. Christ emptied
Himself of one form, the form of
God, and took on another form, the
form of a human being.

Flowing from this passage, there
have come numerous theories of the
self-emptying of Christ. Much has
been written on this subject, but it still
remains a mystery to our frail human
understanding. Just what did He
empty Himself of? Did He let it go for
time and eternity? Did He pick it up
again when He ascended? Were there
any risks involved? These are intrigu-
ing questions, questions the people of
God will have an eternity to study.

But is the exploration of that ques-
tion Paul’s main concern? No, it is
not. Paul says that Christ, who had a
status infinitely higher than that of
any created being, did not have to go
around and assert and demonstrate
His equality with the Father. That
was something He had and was
secure about, and He did not need to
go around and demonstrate His
greatness.

We, by contrast, sometimes get a bit
puffed up, maybe reflecting our own
insecurity more than anything else.
Paul’s subject matter is what Christ,
who was equal with God the Father,
became when He stepped into the
world of humanity. Paul is concerned
with how Jesus lived among us.

6

Christ chose to take the form of
humanity. He chose the obscurity of a
servant because that is how He could
best help fallen humanity. He wanted
to give hope to fallen humans. He
wanted to give you and me a future,
and He knew there was no other way
He could do it, but for Him to become
a servant. And in doing that, He gave
an important signal regarding the
meaning of Christian living.

Thus verses 3-5 make clear that the
real subject matter is humility as
opposed to self-seeking and self-asser-
tion. The passage is not primarily
about Christ’s nature and what He
did and did not take upon Himself
when He left heaven and came to
earth; which summarizes the way we
most often use the passage.

Instead the passage is about hon-
oring rather seeking honor. It’s about
giving rather than taking. This
intriguing passage about the self-
emptying of Christ is only the
illustration of how we are to live.
This kind of humility leads us to
openness before God, and to the
point of accepting one another. It's
the only attitude that is Christian.
Accept one another just as Christ
accepted you.

In Romans 15:2, 3 Paul says,
“Fach of us should please his neigh-
bor for his good, to build him up. For
even Christ did not please himself.”
The apostle is saying something very
critical about our styles of life, the
way we spend our time, talents, and
interests, and this points to some-
thing that is fundamental to the
quality of life that we are meant to
have. We are to take an interest in the
lives of our fellow travelers on this
journey, share in their joys and sor-
rows, and carry their burdens. It’s
God’s intent for our lives. So let’s
allow ourselves to be drawn into the
lives of other people.

To some that’s not easy. Some are
more private than others. For them it
takes more of a moment’s effort to be
drawn into the lives of other people.
But it's God's way.

It’s easier for me to accept those
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who are like me. But when they look
different, speak differently, and go to
a different church; when they eat
and drink what I would not, the
resulting distance becomes difficult
to negotiate.

People tend to nurture the dis-
tance between them rather than
seeking ways by which they can be
useful and helpful to each other.
Overcoming this distance is not easy.
Yet the injunction is to accept one
another as genuine human beings of
great value before God. After all,
Christ gave His life for all humanity,
and thereby gave inestimable worth
to everyone.

Acceptance does not mean that we
accept people’s errors in conduct,
faith, beliefs, or values. It does mean
that we show compassion and care
for them as human beings who are
also loved by God, even as we help
them to see and overcome their error.

By His incarnation and death,
Christ declared all people to be valu-
able. “This is the mystery into which
angels desire to look. They desire to
know how Christ could live and work
in a fallen world, how He could min-
gle with sinful humanity. It was a mys-
tery to them that He who hated sin so
intensely, at the same time felt the
most tender, compassionate sympathy
for the beings that committed sin.”

This is the kind of humility into
which Christ wishes to lead us.
Humility makes a person less arro-
gant. It makes one more human,
more soft, and more pleasant. And it
is this humility that Christ sought to
communicate and live out when he
took on human form. The issue is one
of how to live before it is one that
argues over fine points of faith.

Living free of judgmentalism
My second illustration is found in
Colossians 2:16-19. This passage,
familiar to Seventh-day Adventists,
talks about Sabbath and new moons
and shadows. Most often it is with
these issues in mind that we or others
refer to this passage. Is this Paul’s pri-
mary concern as he writes these words
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to the Colossian congregation?

A minister of another church and I
were once talking about faith and
why and how we had arrived at our
various points of belief. He pointed to
this passage and said that Sabbath
observance is no longer significant in
the life of a Christian, and that
Sabbath keeping is not a matter on
which one should judge anybody.

We agreed that it’s not for us to
judge anyone. Judgment belongs to
the Lord. In due course, He will judge
us all, and do it with an even hand. It
is first of all the matter of one human
judging another that is Paul’s concern
in this passage, before it is the doctri-
nal concern as to whether or not sab-
baths, religious festivals, and “New
Moons” should be celebrated. Christ’s
powerful injunction was simple: “Do
not judge, or you too will be judged’”
(Matt. 7:1). This is the heart of the
message emphasized in this passage.

The message in Colossians 2 is
against judgmentalism. Paul, on his
missionary journeys, was constantly
plagued by individuals who came
along behind him and superimposed
things onto the gospel which did not
belong there. They castigated those
who did not accept their way of view-
ing things.

Some individuals spend an inordi-
nate amount of time, energy, and
money handing out spiritual assess-
ments of their fellow travelers. Let
me refer them to this quote: “Often
we regard as hopeless subjects the
very ones whom Christ is drawing to
Himself. Were we to deal with these
souls according to our imperfect
judgment, it would perhaps extin-
guish their Iast hope. Many who
think themselves Christians will at
last be found wanting. Many will be
in heaven who their neighbors sup-
posed would never enter there. Man
judges from appearance, but God
judges the heart.””

Judgmentalism is alien to the
mind of Christ. Spending one’s time
handing out spiritual judgments is
destructive to relationships between
people. It is personally unrewarding,
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and is ultimately disgraceful to God.

“Therefore,” says Paul, “as God’s
chosen people, holy and dearly loved,
clothe yourselves with compassion,
kindness, humility, gentleness and
patience. Bear with each other and
forgive whatever grievances you may
have against one another. Forgive as
the Lord forgave you” (Col. 3:12, 13).
Again, then, the essential emphasis of
this passage is on how we live—how
we view people and how in fact we
treat them. It is an important and
powerful description of the quality of
life which must permeate the church
community to which we belong. We
will be stronger for it.

Living lives of godliness

My last illustration is found in
2 Peter 3 where the apostle links our
living to the second coming of Christ,
where the second coming of Christ is
graphically described and His coming
is proclaimed as absolute fact.

While such things are lucidly and
powerfully proclaimed, the emphasis
of Peter’s words rests also in what
impact the knowledge of this fact
must have upon the actual way the
believer lives his or her life.

In the early church the belief in
Christ’s return permeated all of their
thinking. And Peter says, “Since we
had this knowledge that Jesus Christ
will return, how is that reality impact-
ing our lives?” We are Adventists.
There is no greater reality before us
than the Second Coming. That is the
moment which will somehow sum
up history. It marks the end of our
sorrows and hurts. How does that
reality impact the way we live our
lives today?

Well, writes Peter, since this reality
is coming speedily, you are to live
“holy and godly lives” (2 Peter 3:11).
The apostle is talking about lives on
which the imprimatur of God is
placed. Holy means a life dedicated to
God, and that means Christ will be
the centerpiece of my life daily. It
means that as I daily make decisions
about myself, my resources, and my
life, I will think about Christ, His mis-

MINISTRY

sion, and the end of time.

It means that daily I will clean up
my life and make sure that I've under-
stood the difference between right
and wrong. It means that I will make
an effort to be a kinder, more consid-
erate person because that’s the way
Chirist is. That is the meaning of holy
living.

“Let us diligently study God’s
Word, that we may proclaim with
power the message that is to be given
in these last days. Many of those
upon whom the light of our Savior’s
self-sacrificing life is shining refuse to
live a life in accordance with His will.
They are not willing to live a life of
sacrifice for the good of others. They
desire to exalt themselves.”?

“A consecrated Christian life is
ever shedding light and comfort and
peace. It is characterized by purity,
tact, simplicity, and usefulness. It is
controlled by that unselfish love that
sanctifies the influence. It is full of
Christ and leaves a track of light
wherever its possessor may go."”*

That’s a wonderful description. “It
leaves a track of light wherever its
possessor may go.”

As we live in the closing moments
of life on earth as we know it, with an
important mission entrusted to us,
what does the Lord expect of each of
us? Three things come to my mind.

First, He says, “I want your lives to
reflect the values I've taught you. You
don’t have to look elsewhere. I have
taught you.”

Second, He says, “I want you to be
awake, sober, and alert.”

Finally He says, through the
prophet, “I'want you to do justly, love
mercy, and to walk humbly before
your God.” M

*

All Scripture passages in this article are from the New
International Version.
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The enigma of
“unanswere

prayer

Richard W. Coffen

Richard W. Coffen is
assistant to the
president, Review and
Herald Publishing
Association,
Hagerstown,
Maryland.

even-year-old Kurt and Kent had
some idle time at camp meeting, so
they scurried down the hill, into the
valley, and into the adjacent woods.
They tossed pine cones at each other,
picked ferns, and raced twigs in the stream.

Tiring of such antics, they decided this was
the perfect time for a baptism. Kurt would
baptize Kent in the stream, and Kent would
return the favor. Removing their jeans and
shirts, they proceeded to baptize each other.
Wriggling back into their clothing offered a
challenge, but they managed.

Reaching the edge of the woods again, the
boys decided to pray. After all, shouldn’t the
newly baptized be people of prayer? This
prayer, they agreed, should request some-
thing special, so they decided they’d ask God
to strike dead the next person who’d grasp
the handrail while descending the outdoor
flight of stairs leading into the valley.

Each boy prayed and then watched expec-
tantly from the edge of the woods. Sure
enough, elderly Mrs. Brown began descend-
ing the stairs. Alarmed, Kurt and Kent
shouted at the top of their voices, “Don’t
touch the railing!”

Mirs. Brown squinted at them in puzzle-
ment, grasped the handrail to steady herself,
and arrived safely at the bottom. They boys
watched in terror. Surely she’d drop dead any
moment. But she didn’t. And two very con-
fused youngsters wandered back to their tents.
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Why hadn’t God answered their prayers?

Mr. Kurt Williams, who related this experi-
ence during the children’s story at church,
concluded by asking, “Boys and girls, did God
answer Kurt’s and Kent's prayers?”

The children chorused, “No.”

But the storyteller begged to differ. “Of
course God answered their prayers,” he coun-
tered. “Sometimes God says, Yes. Sometimes
He says, No. And sometimes God says, Wait.”

The children looked puzzled as they
returned to their pews. And I don’t blame
them. I thought that they’d responded with
the correct answer and that the storyteller
had it wrong.

What counts as answered prayer

Perhaps I should explain what I think
counts for answered prayer. Suppose Martha
prays that God will heal her pancreatic cancer.
The next day a headache she had been experi-
encing disappears, but six weeks later she dies.
Did God answer Martha’s prayer? I don’t think
so. She had not asked for relief from her
headache, a possible symptom of her disease,
but to be healed of her cancer. Nathing fol-
lowed her prayer that corresponded remotely
with her request.

If an answer to prayer makes any sense at
all, it must clearly correspond with the
request. Answered prayer means that God ful-
filled the request. Otherwise, in the absence
of divine silence anything—or nothing—
could be construed as an answer to prayer.
Just any event that sequentially follows a
prayer does not warrant being called an
answer unless it matches the request. I do not
mean that God lacks the freedom to deny a
particular request we make. Surely He is free
to do so. We do not believe in a divine sugar
daddy who simply can’t say No.

The problem, however, is that with God's
response to our petitions—as with so many
spiritual matters—sensory feedback is sparse
or nonexistent. For us to speak of answered
prayer in an intelligent manner that can also
build confidence, the request and the answer
should more closely resemble a cause-and-
effect relationship than a mere sequentially
chronological association.

Christians often echo the storyteller with
whom we began this discussion. However,
such word games are misguided. They do God
an injustice by trivializing prayer. Perhaps a
Bible story can help clarify my point.
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Elijah and Ahab

After three and a half years of
drought, Elijah told Ahab: “’Summon
the people from all over Israel to meet
me on Mount Carmel’”” (1 Kings
18:19)* for a showdown between Baal
and Yahweh.

Elijah ordered that two altars and
two bulls be prepared and proposed
that each god—Baal and Yahweh—be
invoked. ““The god who answers by
fire—he is God'” (verse 24).

All morning Baal’s prophets
danced and sang and cut themselves,
pleading ““O Baal, answer us!’” (verse
26). At noon Elijah mocked them
because of Baal’s silence, urging
them, “‘Shout louder! . . . Surely he is
a god!'” (verse 27).

Note the narrator’s inspired three-
fold observation: But there was (1) no
response, (2) no one answered, and (3)
no one paid attention (verse 29).

At the time of the evening sacrifice
prescribed by Yahweh, Elijah took his
turn. Before asking Yahweh to answer

his prayer, Elijah had the slain bull
and the entire altar drenched with
water. With a short, no-nonsense
prayer, he pleaded, “’Answer me, O
Lord, answer me’” (verse 37).

And Yahweh sent fire that “burned
up the sacrifice, the wood, the stones
and the soil, and also . . . the water in
the trench” (verse 38). This is proba-
bly the most dramatic answer to
prayer in all Scripture. What took
place—the answer to prayer—corre-
sponded exactly with Elijah’s request.

If we were to assume with Kurt
Williams that God always answers
prayet, sometimes saying Yes but also
saying No or Wait, then we might be
constrained to acknowledge that Baal
did answer. He wasn’t busy or deep in
thought or sleeping. Rather, his
answer was a simple No! and Elijah
was too quick to claim that Baal was a
powerless nonentity.

If one accepts the logic of the the-
ological position told to those
children at my church, it would be

possible that all the prayers, those of
Elijah as well as those of Baal’s
prophets, were answered on Mount
Carmel. However, none of us would
find that conclusion acceptable.
Neither would we believe that the
inspired writer was wrong when he
stated: “There was no response; no
one answered” (verse 26; cf. verse 29).

As I see it, if God truly does answer
a given prayer request, we will have
some objective way to know He
answered. Roger Morneau’s books on
answered prayer would have been a
failure if at the end of each account
Roger exclaimed, “Praise God!
Another answered prayer. God said
No.” None of us would find such a
book satisfying.

The popular theology expressed in
Sally Wong's children’s story is prob-
lematic because it makes a verifiable
answer to prayer impossible unless the
answer is Yes. Otherwise, anything
that happens—or does not happen, as
the case may be—can be twisted into
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an answer to prayer. It turns God’s
response to prayer into a matter of
“Tails I win; heads you lose.”

It is true, of course, that sometimes
we do not recognize, at least at first,
the unexpected way God may take in
specifically answering a particular
prayer. Only later do we see that He
has answered in a surprising way, one
we would never have thought He
would use in connection with our
request.

Yet, if we believe that prayer gen-
uinely makes a difference, then we
should have evidence for that belief—
evidence that is specific and com-
pelling. That’s why many Christians
keep a prayer journal, writing down
the particular request and the date
they made it. Later they inscribe the
date when that request met with a
specifically verifiable answer. Such
prayer journals help faith grow—if the
entries for requests and those for
answers are equivalent.

That’s why the writer of 1 Kings
could point out that Baal did not
answer the prayers of his 450 prophets
on Mount Carmel, whereas Yahweh
did indeed answer Elijah’s prayer.
There was empirical evidence that
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Elijah got what he prayed for. There
was no sensory data that could justify
acknowledging an answer to the
prayers uttered by the prophets of
Baal. Notice the repetition in 1 Kings
18 of words like “answer,” “response,”
“no answer,” “no response,” and
“paid attention.”

”

Does God say No?

Perhaps we should not be afraid to
admit that sometimes God does not
answer our prayers. Sometimes we
pray foolishly. Sometimes we pray
childishly. Sometimes we pray selfish-
ly. Scripture is not afraid to admit the
possibility of unanswered prayer. “Ye
ask, and receive not, because ye ask
amiss” (James 4:3, KJV).

It’s possible, I suppose, to deduce
from james 4:3 that God does respond
to those prayers that we “ask amiss”
with a No rather than with a Yes. And
if we had sensory data supporting a
divine denial, we could say correctly
that God replied with a No. But gener-
ally we don’t have such empirical
evidence. As a result, on a practical
basis answers such as “No” or “Wait
for God” really can’t count as
answered prayers. Only a Yes with sen-
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sory data that corresponds to the
request can count for answered prayer.

Although it’s true that sensory
experience isn’t the only approach to
reality, the fact is that the five senses,
created by God, constitute the pri-
mary way we discern reality and are
most often the very senses we are
requesting be impacted by answered
prayer. Empiricism typically works
well with physical reality but falls

- short when it comes to spiritual reali-

ty. However, empiricism does happen
to be the method we use in our every-
day experience. That’s why we hope
to experience evidence that comes
close to being empirical in nature
even when it comes to our religious
life. Empiricism is the road to the
knowledge of answered prayer, even
as it was when God honored Elijah’s
prayer on Mount Carmel.

No wonder the apostle Paul felt
the need to explain that when we
don’t know what to pray for, the Holy
Spirit offers a prayer for us because
God knows the Spirit's mind, who
prays in harmony with God’s will
(Rom. 8:26, 27).

I infer from these words that our
prayers are often “amiss” (to use the
expression in James 4:3), but that
God Himself, through His Spirit,
recasts our prayers so God can indeed
hear and answer them. “Weakness is
characteristic of the human condi-
tion. . . . Because of such weakness
Christians know not for what they
should pray or how they should pray,
as Origen interpreted this verse.”

Prayer has dynamics that remain
mysterious, sometimes seemingly
impossible to understand. Let’s not,
in our zeal, muddy our already imper-
fect understanding by undermining
the efficacy of prayer through plati-
tudes that make no sense. Otherwise,
we inadvertently do God an injustice
and nudge thoughtful people toward
skepticism. ™

*Except as otherwise stated, all Scripture passages are from
the New International Version.

1 Joseph A. Fitzmyer, Anchor Bible on Romans, 518.
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magine a group of people at a picnic

watching a man walk blindfolded

toward the edge of a steep cliff. A brief

debate ensues as to whether someone

should intervene, but the consensus is
that it’s nobody’s business, and so the unfor-
tunate man falls over the cliff. There’s only
one word for the onlooking crowd: cruel.

Now imagine a church in which the mem-
bers hold a similar theory of church
discipline. Don’t confront. Don’t interfere.
Don’t embarrass. Don’t censure. Don’t upset.
Don’t meddle. The same term applies: cruel.
But sadly, that’s not unusual.

For most churches today, church discipline
is a forgotten art. Many pastors find it an
uphill battle, because church members tend to
think of discipline as unloving.

Linda (not her real name) was the daugh-
ter of an officer of a church I pastored. She
decided to live with her boyfriend without
the benefit of marriage. This young woman
was well liked in the church. She was not
promiscuous or wanton; her sin was much
less serious than sins I have seen tolerated in
some churches. After talking with her father, 1
asked one of our more compassionate dea-
conesses to visit her. Later I took one of the
elders to visit her. She expressed her determi-
nation to continue in her present course, but
said she could understand what we had to do.
When the church, in a business meeting of
this conservative congregation, moved to dis-
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fellowship her, roughly one-third of those
present voted against the motion.

Disciplinary excesses

Perhaps our reluctance to discipline is in
part a reaction to certain excesses of the past,
in which overly zealous leaders, eager to
“clean up the church” and unwilling to
expend the necessary energy to go through
the proper steps, wreaked havoc on some of
the weaker members.

For the most part, however, disciplinary
excesses are a thing of the past. Few churches
today are willing to endure the pain of con-
frontation. Scandalous behavior tends to be
the subject of private gossip, but corporately it
tends to be swept under the ecclesiastical rug.

Ironically, the sports world often does a
better job of disciplining than the church.
Sports officials understand that the integrity
of the sport is undermined by athletes who
take drugs, gamble on the game, or merely
stay out too late, and such infractions bring
swift penalties. We are not nearly as careful
about the integrity of the body of Christ.

I believe our reticence to discipline results
from misconceptions that have been repeated
so often as to become conventional wisdom
on the subject. The whole topic deserves
some demythologizing.

Myth 1: “Leave the tares with the
wheat”

In His parable of the tares, Jesus was not
talking about the church, for He explicitly
says that the field represents the world (Matt.
13:38). The parable does not speak about
unconverted sinners in the church, but
addresses the issue of why God allows evil in
the world.

If one wishes to apply this parable to the
church homiletically, as Ellen White does,
then remember that Jesus said to leave the
tares (plants that look just like wheat), not the
briars. Ellen White never understood this pas-
sage to require the church to retain those who
“persist in open sin.”?

Myth 2: “The church is a hospital for
sinners”

This adage suggests that the church is a
rehabilitation unit for sinners rather than a
museum for saints. Of course, if the church
were not a place where sick people find heal-
ing, you and I could not belong. Christ said,
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“Tt is not the healthy who need a
doctor, but the sick. I have not come
to call the righteous, but sinners’”
(Mark 2:17).* But the metaphor has
limits. A hospital works like this: The
sicker you are, the quicker you are
admitted. When you get well, you
leave. Does the church work the same
way? Hopefully not.

The museum metaphor (the
church as God’s showcase of grace)
has greater scriptural support. “For we
are God’s workmanship, created in
Christ Jesus to do good works, which
God prepared in advance for us to
do” (Eph. 2:10).

“You are a chosen people, a royal
priesthood, a holy nation, a people
belonging to God, that you may
declare the praises of him who called
you out of darkness into his wonderful
light. . . . Live such good lives among
the pagans that, though they accuse
you of doing wrong, they may see
your good deeds and glorify God on
the day he visits us” (1 Peter 2:9-12).

What people see in the church
when they look in from the outside
should cause them to glorify God.
The church should be a place where
one can find not perfection, but
ample evidence of God’s redeeming
grace.

Maybe we need a new metaphor.
Perhaps the church is more like an
auto shop where battered cars are
taken. Although there may be grease
on the floor and beat-up wrecks all
around, there are some beautifully
restored cars coming out of that shop
to take their place in auto exhibits.

Myth 3: “Christians should not
judge others”

What is true individually is not
true corporately. As individuals
Christians are commanded to judge
not (Matt. 7:1, 2). But the corporate
church body is commanded to pass
judgment upon its members (1 Cor.
5:12) while refraining from judging
outsiders. The church has a duty, an
obligation, to deal with sinners with-
in its ranks.

When there is no corporate expres-
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sion of rebuke, some members will
turn a cold shoulder toward the
offender, feeling obligated to express
disapproval in some way. But a cor-
porate response frees individual
members to befriend the fallen with-
out feeling that the standards of the
church have been compromised.
Since outsiders are exempt from
church judgment, giving the offender
the status of an outsider frees the
members to treat them as they would
any other interested prospect and
woo them back again.

Myth 4: “The church shoots its
wounded”

Church discipline is not shooting
the wounded; it is treating the wound-
ed. And like many medical treat-
ments, sometimes it involves pain.
The tragedy is when no treatment—
no discipline—is administered; the
wounds fester and poison the system.
We should not expect the one being
disciplined to like it. All discipline is
painful at first (Heb. 12:11).

Actually, it is misleading to speak
of those who willfully and flagrantly
violate church standards as “the
wounded.” In fact, they may actually
be the wounders of the church; for a
little yeast soon leavens the whole
batch of dough (1 Cor. 5:6).

A friend tells of one of the first
churches he pastored, in which prodi-
gious amounts of hard work produced
no results. The pastor and his mem-
bers were praying, visiting, and giving
Bible studies, but God’s blessing did
not rest upon the church, and there
were no baptisms. After several years
of this, it was discovered that the head
elder was living in adultery. After the
matter was dealt with in a loving way
and the elder’s name was removed
from the books, the church began to
STOwW.

A time comes when spiritual negli-
gence so leavens the whole lump that
the group itself falls into apostasy.
God’s blessing cannot rest on a church
that tolerates blatant sin in its mem-
bers, and particularly in its leaders.

continued on page 27
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astor Joe is a dynamic and creative

leader. Through his charismatic per-

sonality and the ability to relate

with his congregation, it has more

than doubled over the past four
years. He conducts two services each Sabbath,
as well as a Friday night prayer and praise
service. Under his leadership the congrega-
tion has formed a specialized ministry staff,
hired a music/worship coordinator, a drama
coach, and a small musical group.

Then the congregation learns that the
church bank account is overdrawn by more
than $58,000. The money has not been prop-
erly accounted. Pastor Joe is terminated.

Pastor Jim’s congregation has been very
successful in making the worship service
come alive. People drive for miles to attend.
Students from the nearby academy and col-
lege have made Pastor Jim’s church the “in”
place for young people. His preaching empha-
sizes vision and relationship.

His concern is for his local ministry. “The
mission fields,” he tells his congregation, “are
doing better than we are. It’s time we keep our
money close to home, fund our own needs.
The North American church is the mission
field today.” He has let it be known that peo-
ple can direct their tithe to the local
congregation.

The church split when the conference
relieved Pastor Jim of his pastoral duties.

The above two accounts have been played
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out in Seventh-day Adventist churches in
North America. Church administrators have
not always appreciated the innovating and
creative pastor. Those who do not fit the tra-
ditional ecclesiastical role are not always
welcome, At the same time, administrators
are charged with the responsibility to main-
tain control and follow established policy. If
they start making exceptions here and there,
the floodgates could open and chaos ensue.

What, then, should administrators do with
Pastors Joe and Jim? Does the church have a
place for the “maverick,” and if so, how can
administrators successfully manage it so the
creative person will maintain a positive rela-
tionship with church leadership? How can
administrators enhance the creative individ-
ual’s successful ministry?

Role of the maverick

The adage goes, “When two people always
think alike, one is unnecessary.” How true.
Most change and progress are started by a few
who think differently.

In the business world, 90 percent of the
innovations are developed by the 10 percent
of the employees or by small businesses. In
the religious world, a Martin Luther, a John
Calvin, or an Ellen White change the way the
world thinks. Daniel, Joseph, and Jesus
Himself were each written off, at one time or
another, as mavericks.

Of course, organizations thrive on stability,
tradition, and assured results. Managers like
stability. It is essential for administrators to
exercise control; this is proper management.
But what happens when administrators exer-
cise their power of control only after an event
has brought undesirable ends? Effective
administrators practice control before, dur-
ing, and after the event. They do this through
personal plans and review, professional train-
ing, and allocations of resources to research
and development (product, people, method).

Before-the-event control includes: strategic
and operating planning; organization by proj-
ect and teamwork; careful selection and
placement, rewards (both psychological and
financial) for good performance, not penalties
for bad performance.

When the above components are in place,
successful administrators put the dollars
where the payoff is greatest: people. People
are the only resource that grows more valu-
able over time.
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Successful corporations allocate 9
to 12 percent of their total revenue
annually for resources and develop-
ment. These companies spend their
budgeted amount in increments, so
that it is evenly distributed over time.
People should be trained to respond
to found needs and to positive peer
pressure.

Capitalize on the potential excite-
ment generated when new ideas are
successfully implemented and plans
fulfilled.

Terminating the “best and the
brightest”

Creative and innovative people
frequently are a management chal-
lenge. Managing creative people may
at times be like trying to shepherd a
herd of cats. At the same time, cre-
ative people are essential for an
organization. When these brightest
and best pastors are terminated, the
impact can be devastating. The nega-
tive fallout that follows pastoral
termination is not confined within
geographical boundaries.

Within the context of the
Adventist Church, the three major
components necessary for successful
ministry are maintaining a positive
relationship between (1) the pastor,
(2) the parish members, and (3)
church administrators. A glitch
between any of these components
threatens the whole.

A recent Ministry article proposed
that vision is the key to congrega-
tional revitalization. The visionary
pastor seeks to implement his or her
vision only to find it is incompatible
with established policy. Result: (too
frequently) pastoral discipline or ter-
mination.

The local congregation is financial-
ly impaired. Many churches have no
funds available to carry out special-
ized ministry or projects. We do not
have the resources to compete with
the other local churches. Subsidies for
education, and funds passed through
to higher organizations, take inordi-
nate amounts of money from the
local congregation with little return,
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aside from the pastor’s salary. In some
cases, less than ten cents on the dollar
actually goes to the designated proj-
ect. The rest is consumed in adminis-
trative expense. Solution: keep more
funds in the local church; do not send
them on. Result: (too frequently) pas-
toral discipline or termination.

Generally accepted
observations

What are some answers? First, it
should be affirmed that there is
advantage to diversity among a work
force. An organization is strength-
ened when there exists a mix of
personalities and skills. Progress and
change come from nonconformists,
not the majority. Survival demands
innovation, new approaches, and
new methods. Leaders will have the
power to think (plan creatively) and
do (execute creatively).!

It is important that service organi-
zations attract and keep creative and
innovative people. Unless this occurs,
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the organization is doomed to fritter
away into dogmatic irrelevancy. We
can, and often do, gear ourselves to
affirm the status quo and thus accept
mediocrity as normative. The innova-
tors challenge and change this rule.

Since innovation is one of the sig-
nificant functions of managers, it is
important that the innovators, espe-
cially in a service organization, are
nurtured and retained. Without them,
the organization really does stagnate
and become irrelevant. Competent
managers will provide an environ-
ment that will enhance the gifts the
creative person brings to the organiza-
tion and seek ways to ensure that the
creative person functions in ways that
are consistent with, and beneficial to,
the purpose and goals of the organiza-
tion. It is a team effort, with each
party sharing equal responsibility but
each having a separate role.

Leaders and change
Some of the most difficult ques-
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tions leaders face relate to change:
what to change, when to change,
what not to change, and how to suc-
cessfully manage change that occurs.

No question, organizations change.
Yet do they do it by intention or by
default? Successful leaders initiate
change by intent, mediocre leaders by
default. Ministers who initiate change
are frequently viewed as suspect, or
worse, heretical. Some have paid a
high price for their bold ventures.

On the other hand, change for the
sake of change is irresponsible.
Making changes without doing your
own strategic planning is a high-risk
venture. Management has the responsi-
bility to see that change takes place
within the context of, and in harmony
with, the organization’s set of values.
The effective leader is one who has
the ability and willingness to articu-
late this value base clearly and
consistently to those on the organiza-
tion team.

Whenever change in the parish is

considered or implemented, it is to be
consistent with the church’s basic val-
ues and teachings. Unsurfaced and
unresolved value differences and con-
flicts will undermine processes, stifle
motivation, and instill overt and
covert divergent perspectives on
goals, programs, and policies. The
resulting dysfunction between
administration and pastors will be a
continual source of problems, waste,
mistrust, and inefficiencies.

Dynamic operating control
Control is one of the most sensi-
tive issues within the church today.
Control is not a matter of technique
or power. Control begins with the
selection of top-quality managers and
employees and then providing them
development opportunities and a
favorable administrative climate. Self-
control by competent people in an
organization structure consisting of
small teams or groups that assist the
individual to perform better, is the
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desirable operating-control goal.

People work well when they have
opportunity to interact with their
peers. Peers, more than others, have
earned the right to sand off the rough
edges, to challenge ideas, proposals, or
current behavior. In the present
Adventist structure, we do not provide
opportunity for consistent, quality, or
intentional peer interaction. More
often than not, peer interaction is dis-
couraged. We are set up to be
competitive, distrustful, and isolated.

Adventist clergy are basically for-
mally accountable to no one.
Theoretically, we answer to the presi-
dent. In practice, this is a reality only
when a problem exists. Until then, we
are most often on our own. The estab-
lishment of a peer group guided by
designated and trained leaders will go
far to establish accountability and
head off crisis situations before they
blow up.

Conclusion

The center for action is at the
parish, the local church level. When
the creative powers of the church are
directed toward the parish, then—
and only then—can we expect to
experience dynamic, creative, and
positive change. When the parish
becomes the center for creative
action, the brain drain that has
siphoned off or excluded our bright-
est and best has the potential to
reverse. It is our recommendation
that we have innovative people at the
parish to develop creative strategic
operating plans that are submitted to
the administration for approval and
have those at the parish level work
with a team to implement the plans
to achieve superior performance.

Only this way will the Pastor Jim’s
and Joe’s talents be used to strengthen
the church as a whole instead of
siphoning away precious talents and
people, as well as building a wall of
distrust between administration and
the pastorate.

1 Ellen G. White, Education (Nampa, Idaho: Pacific
Press® Pub. Assn., 1903), 17, 18.

October 2002



7 Mysteries Selved
Howard Peth turns to the Bible
for solutions for seven of the
most puzzling mysteries to
confront humanity:

1. What happens at death?

2. The Resurrection.

3. Is there a literal hell?

5. 666: history's strange mark.
| 6. A monument in time.
7. The second coming of Christ.
1478046500 Paperhack. USSZ3.95, Can$4400.

4, Is man a created being? _z YSTERIES
OLVED

7 Issues that Touch
S Hsm't jof Mankind

WO UhEEW TN R

WHIDDEN * M ON ¢+ REEVE

Woodrow Whidden, Jerry Moon, and John Reeve

church history, and the writings of Ellen White.
00280 1604-4. Hardoover. USS13.99, Canf20.90.

Review and Herald® Publishing

Helping Others Prepare for Fternify

trace the doctrine of the Trinity through Scripture,

. The Church st Washington, Hew Hampshire
~ A'Who's Who of Adventist pioneers, the church at Washington,

- ‘New Hampshire, might be regarded as the birthplace of the
Seventieday Adventist Church. The story of the church and the
‘ people who founded it, Mark Ford’s illustrated historical account
s an inspiring record of God's leading in denominational history.
. ‘Bﬁ‘laﬁ 16635 Panerback. U5$12.99,Land1a.49,

Samts of Revelatio L
Jacques B. Doukhan shows

how the Old Testamient .~ :
provides the keyto: m}l()(;k L ﬁie Ehﬁ;ﬁés 4t Washington, New Hampshire Vides
the symbolism of Revelation. .. . YBHTIS0. USS1A35 tand23 5.

Ti;e‘iziﬁéis of Washingten, New Hempshire 0B
CC ATEITIES. USSTR%6 CanS L3 5.

0-9280-1845:3. i’ﬁ;m{back ﬂSSP&ﬁ'Ji
EaaSZé B ~

B The Church ot Washington, New Hampshire Set
Book, video, and CD.
5§34.98, Can$5z 49,

{hristian ?ﬁz“f%ﬁfi}ﬁ
Is perfection essential to

Evidences I The Tale of the Trlobite

Evidences If interprets the The Retum

salvation? Or i$ it an
fossil vecord from the Shawn Boonstra and Henry unreachable moral ideal
perspective of Creation, Feyerabend shox.v how the ataiced only by Jesus? Jean
showing how the complexity concept of futurism has R. Zurcher analyzes the
and abundance of fossils biinded many pFOPI_e to the Greek and Hebrew words
suggest that the biblical story fact that the anichrist has involved, the lives of Bible
rests on 2 solid foundation. been at work throughout characters who are called
USS18.35 LnSHASE, church history

vay”

§-8260-¥700-1. Paperback, HSS9.39,
{ans 1488,

P
& « Visit your local Adventist Book Center
,9 « 1-800-765-6955

= ywww.adventisthookcenter.com.

“perfect,” and major Ellen
White statemens on the topic.
BH8280-1683-0. Paperhack. USS7 35,

[anS 1188,

Price and availabifity subject tu change. Printed in U.S.A. Add 65T in Canada.



Adventist identity in
a changing world
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astor, I became a Seventh-day

Adventist after a preacher came to

our town and held evangelistic

meetings. He told the people that

Saturday, not Sunday, was the day
of worship. He told us that Jesus was coming
soon, and I was so excited. I'm 93 years old
now and Jesus hasn’t come.”

“What does it mean to be a Seventh-day
Adventist today? Our denomination—its
structures, institutions and, dare I say it, the
bureaucracy—is huge. We've always believed
that our church is the remnant church, with
‘the truth’ that everyone needs to hear. But
doesn’t our message also need to penetrate the
secularized societies of our time?”

“T want to make a difference in the world,
that’s why I'm studying to be a nurse. I want
to help people. I hate the way society ignores
issues like injustice, minority rights, environ-
mental and ecological problems. What sort of
world do we want to leave behind for others?
What can we as a church do about these
things?”

A sect or a church?

These comments illustrate some of the ten-
sions that exist especially among Adventists in
‘Western cultures. Given this mood, the words
of former General Conference President,
Robert H. Pierson in 1978 are even more rele-
vant today. Following the announcement of
his retirement, Elder Pierson delivered “An
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Earnest Appeal” to denominational leaders
and personnel, urging them to retain
Adventism’s distinctive profile and resist at all
costs, taking the path of so many others and
evolving from a dynamic sectarian movement
into a church.

“A sect,” he said, “is often begun by a
charismatic leader with tremendous drive and
commitment . . . it arises as a protest against
worldliness and formalism in a church. . . .
Each member makes a personal decision to
join it and knows what he believes. There is
little organization or property, and there are
few buildings. The group has strict controls on
behavior . . . then it passes on to the second
generation.

“With growth there comes a need for
organization and buildings. . . . Children born
into the movement do not have to make per-
sonal decisions to join it. They do not need to
hammer out their own positions. These have
been worked out for them. . . . In the third
generation, organization develops and institu-
tions are established. The need is seen for
schools to pass on the faith of the fathers. . . .
Members have to be exhorted to live up to the
standards. . . . Leaders study methods of prop-
agating their faith, sometimes employing
extrinsic rewards as motivation for service by
the members. . . .

“In the fourth generation there is much
machinery; the number of administrators
increases while the number of workers at the
grass roots level becomes proportionately less.
Great church councils are held to define doc-
trine. . . . The movement seeks to become
‘relevant’ to contemporary society. The group
enjoys complete acceptance by the world. The
sect becomes church.”

Elder Pierson concluded: “This must not
happen to the Seventh-day Adventist Church.
This will not happen to the Seventh-day
Adventist Church. This is not just another
church—it is God’s church . . . this is God’s
last church with God’s last message.”

“God’s church” or not, it’s not hard to see
what’s happening to our movement is exactly
what Elder Pierson feared.

Denominational expansion
Seventh-day Adventists are one of the
fastest growing Christian denominations in
the world; about 2,100 plus people join each
day. From its humble sectarian beginnings of
about 3,500 American members in 1863,
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when first organized, Adventist mem-
bership as of 2001 encircles the globe
and totals over 12 million, with nine
out of ten members living in 205
countries outside North America.

The denomination has one of the
most extensive Protestant education-
al systems in the world (5,846
schools, colleges, and universities)
and one of the most comprehensive
networks of health-care providers
(166 hospitals; 371 medical launches
and medivac planes; 30 orphanages;
and 117 homes for the elderly).

Adventists speak in at least 725 lan-
guages and another 1,000 dialects,
leading to the establishment of 56
church-owned printing plants and
editorial offices worldwide. Globally,
Adventists have 27 food industries
and 10 media centers. The Adventist
Development and Relief Agency
International (ADRA) serves in 124
countries. And these statistics convey
only a part of what makes up the work
of the denomination.

Defining identity as time
goes on

While no one could question the
value represented by the incredible
growth and development of the
Adventist denomination, we must
ask, What defines the Seventh-day
Adventist Church? What terms actu-
ally identify it? What is the mission
of the Church today? Many would
suggest that we define who we are
(our identity) by what we believe and
preach, those distinctive doctrines
that differentiate us from other
denominations.

Chatles Teel, Jr. suggests an alter-
native way of identifying the Church.
“ ... the form of a religious move-
ment (its organizational structure) no
less than its content (belief system)
communicates the essence of that
movement.”?

In other words, we are more than
what we teach and preach. James
Gustafson sums up the tension of the
religious institution: “The vessel pro-

vides a parameter which holds, pre-
serves, and gives shape to the
treasured oils; yet any vessel is by def-
inition limiting as well. The same
form that preserves and protects also
imprisons and imperils.?

Mission is the stated reason for the
existence of the Seventh-day Adven-
tist Church. Yet as the denomination
faces a new millennium, it finds itself
(particularly in Western cultures) bed-
ding down within society, illustrating
that the progression of sectarianism
towards the full church status Elder
Pierson feared, is well underway.

The Church’s original mission was
predicated on the proclamation of
Jesus’ imminent return. The problem
is, of course, that Jesus hasn’t
returned as originally expected. How
do we face this fact?

The continual elapse of time has,
along with other influences, spawned
the maturing fruits of secularization,
disorientation, and institutionalism.

George Knight, history professor at
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Andrews University, suggests that
there is a sense in which failure was
built into the very success of the
young denomination. “That is, in
order to preserve the message of the
imminent coming, institutions based
on continuity and semi-permanence
had to be erected. And in the process
subtle and not-so-subtle transforma-
fions took place.”

Michael Pearson describes the
Adventist dilemma of Christ’s unful-
filled imminent second coming as an
ambiguity. Adventists experience the
tension produced by the dual impera-
tives, “Prepare to meet thy God,” and
“Occupy till I come” (Amos 4:12 and
Luke 19:13).°

Pearson recognizes that there is
something awkward, at least at first,
about an organization that, on the
one hand, proclaims that Christ’s
return is imminent, and, on the other
regularly engages in the construction
of institutions costing millions of dol-
lars. One can understand Gaustad'’s
observation that, while Adventists
were expecting a kingdom of God
from the heavens, they have worked
diligently for one on earth.

Michael Pearson described the
dilemma this way: “The survival of
the ‘remnant’ [church] has been
ensured by the mechanism of institu-
tionalization, but that which has
survived appears to some to bear little
resemblance to the original.”’

The perceived delay in Christ’s
coming is reflected in the life of the
Church in a very pragmatic way. The
longer the delay in the fulfillment of
the Advent hope, the greater is the
emphasis on occupation rather than
preparation. The longer the occupa-
tion, the greater the tendency to
embrace the concerns of the world
and to diversify the interests and the
mission of the Church.

The increasing demand that comes
from rising generations of Adventists,
that their church address itself to
issues of a socio-political and ethical
nature, is part of a pursuit of rele-
vance in face of an advent that hasn't
materialized as originally expected.®
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Adventist pioneers struggled
also

James and Fllen White, with other
Sabbatarian Adventist believers, faced
the same tension but in a different
context. One year after the 1844 dis-
appointment, James continued to
believe that Jesus would return in
October 1845.

He once chided a young couple
intending to marry because their wed-
ding would be a denial of their faith in
the Second Advent. At that time mazr-
riage was considered by many to be a
wile of the devil. This view, James
White later said, was held by “most of
our brethren,” since “such a step
seemed to contemplate years of life in
this world.”® Twelve months later
James married Ellen Harmon. His stat-
ed reason was that “God had a work
for both of us to do, and he saw that
we could greatly assist each other in
that work.”"

What had happened in Elder
White’s thinking? A paradigm shift of

sorts. Though never denying the per-

spective of the immediacy of Christ’s
coming, early Adventists had begun
to discern more fully the implications
of “occupying until” the Lord did in
fact come. As a result, “They took the
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first step toward the institutionaliza-
tion of Adventism. If the end was not
to come as soon as they first expected,
they had to take adequate steps to pre-
pare themselves in the interim.”*
They did not abandon their faith;
rather, they were able to accommo-
date change as required.

Change is certain; the way a church
and we as individual Christians relate
to change is vital. Our difficulty is to
maintain balance.

Relating to change

George Knight declares that
Adventism must relate interactively
with change. He discusses three nega-
tive ways of relating to change that
are being experienced within
Adventism today.

1. One is to live in the past in order
to preserve “a golden age.” Such an
approach disregards the actual reali-
ties that make up the thrust of the
change, (note Elder Pierson’s remarks
concerning church/sect). Over time
the proponents of this outlook lose
their authority and their voice in the
current generation because they have
lost contact with that generation.

The clarion call is to retire to an era
when all was “black and white” and
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“the church knew for certain what it
was about.” This approach tends to
appeal to those disengaged by mod-
ern society and traumatized by
changes occurring within the
Adventist Church. They desire to live
in the past, where they perceive it was
“good and safe.”

2. A second dysfunctional way of
relating to change and history is to
focus almost exclusively on the future.
This view loses contact with present
needs and realities.

3. A third way is fo focus entirely on
the present, disengaging from both the
past and any meaningful hopes for the
future. The buzz word is “relevance.”
Every generation has stressed rele-
vance. This alone, however, is not
enough. “When Adventism or any
other Christian body loses contact
with either the historic past or the
predicted future it will suffer disorien-
tation in the present.”

Doctrine and deed
The temptation today is to mute

22

the preaching of an Adventist end-
time apocalyptic message and,
instead, to busy ourselves with devel-
oping more institutions and struc-
tures to assist in “doing something
useful” in the world.

If this happens, the primary focus
of the Church becomes one of
improving the present world rather
than including and stressing hope of
the Second Advent. If this happens,
the Seventh-day Adventist Church
will have come full circle, having
traveled from the extreme of immedi-
acy alone to the opposite extreme of
occupancy.

For some Church members the
issue can be defined as a matter of
“doctrine or deed.” Others suggest
that it should be “doctrine alone”;
others that “deeds” are sufficient.
Perhaps “doctrine and deed” requires
further assessment.

Knight summarizes the tension
well: “. . . Adventism could evolve
into the ultimate eschatological con-
tradiction—a religious body that has
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immensely succeeded in institution-
alizing for preaching the advent near,
but a church that has lost the mean-
ing of the very name that originally
provided its identity.”*

And so Teel suggests that our
church face the twin paradoxes of
form and content. The paradox of
form envisions a confrontation by the
demands of change, commitment,
and spontaneity which characterized
the movement’s first love; and the
demand for systematic order and
structure that will ensure the move-
ment’s continuity.

At the same time, the denomina-
tion is faced with the paradox of con-
tent. This paradox demands a return
to perceived historic Adventist doc-
trine that is encased in time, a com-
munity detached from the real world
with eyes firmly fixed on the Second
Advent, over against the real demands
for witnessing within society and
framing an affirmation of faith within
the contemporary social order."*

Yes, a prophetic remnant is indeed
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one which proclaims the Word, the
doctrine, and truth—but it is much
more. It is indeed a remnant church
offering an alternative belief system—
but that same remnant church is
more than just a belief system.

It is community, human interac-
tion, a social integration of whole-
ness, structures, and institutions. Our
structures and institutions are indica-
tors of our corporate identity along-
side and contributing to what we
teach and preach.

Thus the historical beastly powers
of Revelation are able to retain their
original interpretation and validity,
but not to the exclusion of other con-
temporary beasts in our midst which
include oppression, injustice, nonrec-
onciliation, persecution, child abuse,
sexual and environmental abuse, and
a host of modern Babylonian institu-
tions which rail against humankind,
and which the Adventist Church,
including its structures and institu-
tions, must strongly oppose.

Creative tension

If our Christian identity is any
indicator, we need to see that our
existence as Christians will be a con-
tinuing seesaw of “creative tension.”
The temptation is to be led into one
of the three exits mentioned above.

But if the Seventh-day Adventist
Church loses its ability to face change
dynamically, it will soon be ready for
the museum of ecclesiastical antiqui-
ty; “it will have evolved from the
likeness of the new wine skin that
allowed it to expand and meet the
needs of people, to the likeness of a
crusty old wine skin that has lost the
flexible dynamic that made it success-
ful in the first place.”*

Change for change’s sake is,
indeed, unnecessary; at the same
time, change in this world is an
undeniable present reality. Creative
tension can be exciting. For when we
relate maturely to the challenges of a
changing world, we are, in a real
sense, establishing a meaningful

identity in the present.

It is valid and necessary to inter-
pret the past in a way that informs
both the present and future. At the
same time, we must not be absorbed
by the past or the future to the detri-
ment of the present. Creative tension
does not equal compromise; it seeks
to balance past, present, and future.

We must be careful or, as Elder
Pierson warned, the sect will become
a church. Or has it already done so? M

—
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children
Christ

omething exciting is happening in

children’s Sabbath Schools around

the world. Here is a sampling of the

things people have been saying

about this dynamic new approach to
Children’s Sabbath School.

Sabbath School leaders: “The children are
enthusiastic about Sabbath School atten-
dance, and some parents are already pressing
for it to be in Arabic” (Cyprus).

“With these new lessons I have gone from
5-10 students to 20+ students. I have eight
volunteers. I believe they are from parents
and adults visiting the class and seeing the
kids having so much fun while they learn”
(Georgia, USA)

“All I can say is Wow! What a cool way of
teaching. Thank you” (Iowa, USA).

“The children love to be able to experience
the lessons. They get a chance to live the sto-
ries and they remember them better that
way” (Iceland).

“While working in Lebanon, one of our
concerns was getting the children to Sabbath
School on time. When we began using the
GraceLink readiness suggestions, children
were pushing their parents to get to Sabbath
School early. We started 30 minutes early for
the eager children, as English was a second or
third language for [some of them].” We were
thrilled when after only a few weeks, all the
children came early and Sabbath School was
so successful that folks invited their non-
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Adventist friends to come” (Missionary).

Parents and grandparents: “My grandchil-
dren had not been to church in a while; their
parents had virtually stopped coming. Since
the GraceLink lessons have started, the chil-
dren enjoy Sabbath School so much that their
parents have started bringing them again”
(California, USA).

“My children love to read and do their
GraceLink primary lessons every evening. Our
family worships have been given a new vita-
min injection with this new GraceLink
material, and my husband and I have also
learned so much” (Finland).

“My two young boys have not liked their
Sabbath School class for a while. Since we've
started attending a church that uses the
GraceLink materials for kids, they can hardly
wait for Sabbath School. But the best part is
that as a result of this new Sabbath School
class, they are really excited about the Bible—
always studying it now and asking me
questions” (from a bulletin board forum).

Children: “We had such an interesting and
fun Bible study today. I want to read the story
again” (Finland).

“It helps me come closer to God” (13-year-
old, West Virginia, USA).

“My friend came to Sabbath School with
me and said that Sabbath School is a lot bet-
ter than Sunday School at her church”
(Junior, Tennessee, USA).

The subject of all these comments is a
brand-new set of 624 Sabbath School lessons
for children from birth through age 14. The
new curriculum, called GraceLink, was first
introduced at the Junior-Teen level in the year
2000. Primary followed the next year, and
Kindergarten and Beginner’s lessons wete
introduced this year, 2002.

Why Gracelink?

The roots of the GraceLink curriculum go
back to the ValueGenesis studies the Seventh-
day Adventist Church conducted in the late
1980s. Those studies showed that a sizeable
majority of Adventist youth had poorly devel-
oped faith, did not understand the good news
of the gospel, and believed their salvation was
basically determined by their conduct.

Church leaders looked at that information
and compared it to the existing Sabbath
School curriculum. Most of the lessons were
20-to-25 years old and had received only
minor face-lifts since being introduced.
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Rather than focusing on one Bible
story and point, Sabbath School time
was divided into program time and
story time, with neither of these
activities having much to do with the
other. Besides this, the entire curricu-
lum was ancient compared to current
educational theory and practice.

Next, Church leaders looked at the
children. They’ve changed. Just ask a
teacher who's been in the classroom
for 30 years. Blame it on television,
video games, lousy parenting, divorce
and remarriage, “noisy” environ-
ments, or a host of other factors, but
children today have shorter attention
spans; inferior reading, writing, and
oral lJanguage skills.

On top of this, when compared
with children in the 1970s, as a rule,
today’s child has a reduced ability to
concentrate and absorb information.!
We may not like it and we may abhor
the causes, but the fact remains—
these are the kids who come to
Sabbath School and whom we must

e you a church planter?

I am, and I love it! I can’t believe they
pay me to plant a church! I’ve never worked 0
d in

planters as part of their pastoral

%% teams (from those recommended by
Church Planter Assessment),
Most are full-time church planters, which
means that their only assignment is to plant
a church. Some piant a church while also
pastoring an existing church.

reach on Sabbath morning.

Then, in 1995, research among
children’s leaders in the Seventh-day
Adventist Church indicated both a
widespread desire for new Sabbath
School materials and a surprisingly
large number of churches that were
turning to non-Adventist sources for
religious education materials. If you
add to these concerns the fact that 50
percent of Adventist children in
North America (more in other parts
of the world) do not attend Adventist
schools, a real crisis emerges.

Church leaders soon realized that
the Church weekly children’s pro-
gram lacked something. In 1996 the
General Conference Sabbath School
World Curriculum Committee accept-
ed a proposal for a new Sabbath
School curriculum. Thus, GraceLink.

What's new?

1. International collaboration.
Gracelink is a ground-breaking proj-
ect in several ways. From the very

beginning it involved Sabbath School
and children’s ministries leaders from
each world division of the Church.
Some 60 writers from around the
globe met at the initial writer’s confer-
ence in 1997, and about a third of all
the writers on all levels have contin-
ued to come from outside the United
States. The writers have strived to cre-
ate lessons with international appeal
by focusing on experiences and emo-
tions that cross cultural boundaries.

2. Faith dynamics. Each lesson in
GraceLink is centered around one of
four dynamics of the Christian faith.
The dynamic changes each month.

Grace lessons, to begin with,
emphasize what God has done for us.
This includes Christ’s life and death
for us, and includes the love, forgive-
ness, and acceptance we have in
Christ.

Grace can be summed up by saying
“God loves me.”

Worship lessons center on our
response to God’s grace. Worship is
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presented as a total commitment to
God and includes obedience, Sabbath
keeping, faithfulness in tithe and
offerings, as well as corporate worship
and praise. “I love God” is the foun-
dation of worship.

Community lessons stress the idea

that members of God’s family love
and care for each other. Community
includes the family at home as well as
the wider Church family. Community
reinforces the value “We love each
other.”

Service takes that love and extends

it to the wider world of nonbelievers.
It includes witnessing and evangelism
and ways we can help other people.

The idea behind service is to make

disciples out of nonbelievers, because
“We love you t00.”

3. Current educational theory.

Gracelink is the first Sabbath School
curriculum to take into account the
different ways that children learn, and
to incorporate the very best educa-
tional methods available. Using edu-
cational theorist Howard Gardner’s
multiple intelligences, the curriculum
provides information in a variety of
ways to appeal to different learners.

4. Total Hour Teaching. Each lesson

in the GraceLink is centered on one

—
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Bible and get bogged down in
names you couldn’t pronounce and
Elizabethan language you couldn’t
understand? Greg Brothers has done us
all a favor by producing QuickStart to
the Books of the Bible. This exciting

Bible story and makes one point,
which is repeated several times
throughout the hour. This concept is
called “Total Hour Teaching.” Total
Hour Teaching breaks every lesson
down into four parts:

A readiness activity begins the les-
son. This is an activity or exercise that
piques the interest of the class and
gives the children a reason to want to
know more about the Bible story for
the day. This part of the lesson
appeals to the imaginative learners,
who ask, “Why should I learn this?”

The Bible story is presented in a way
that involves the students, often by
having them act it out themselves.
This makes the Bible story far more
memorable than listening to some-
one tell it. This part of the lesson
frequently includes an activity to
help the children learn the memory
verse. It always takes students into the
Bible to read the story themselves or
analyze other scriptures that relate to
the main point. This section of the
lesson meets the needs of the analyti-
cal learner, who wants to know “What
do I need to learn?”

Applying the lesson helps the stu-
dent make the connection between
the Bible story and their daily lives, by
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giving them practical ways to incor-
porate what they have learned in
Sabbath School into everyday living.
This section answers the main ques-
tion of common-sense learners, who
ask, “How does it work in my life?”

Sharing the lesson is meant to appeal
to dynamic learners, who want to
know, “What can this become? How
can I share this with others?” It gives
students a chance to develop ways to
teach others what they have learned.

S. Emotional connections. Each activ-
ity concludes with questions that
draw meaning out of the experience.
This is where teachers help the chil-
dren make the emotional connection
that helps them remember the lesson.

“Experience sculpts the brain,”
says author and educational consult-
ant Pat Wolfe. “You learn much better
by doing something than by reading
about it. Reading about something
doesn’t change the brain a lot; doing
it changes the brain a great deal.”
And, “emotions stamp the brain with
extra vividness.”

6. New lesson on Sabbath. Also new
is the way GraceLink introduces the
lesson on Sabbath and gives follow-up
Bible study suggestions for the week
ahead. This puts all students on an
equal footing and eliminates the ten-
sion between the few students who
have studied their lesson and know
the story and memory verse, and the
majority who haven’t and don’t.

A GraceLink Sabbath School class
might be a noisy, bustling place, but
that doesn’t mean that learning isn’t
taking place. In fact, it means just the
opposite. Children are learning
because they’re doing.

“I think the GracelLink curriculum,
more than any other curriculum that
I have worked with, gives us the tools
to reach all the different children
with the message of a loving God,”
says a children’s ministries director in
Finland. And that, of course, was the
goal all along.

1 See Jane Healy, Endangered Minds: Why Children Don’t
Think and What We Can Do About It (New York: Simon
and Schuster, 1999).

October 2002



Church discipline
continued from page 13

Gangrene will kill a body if necrotic
tissue is not quickly removed by sur-
gery. And surgery is not a pleasant
process, but in many cases it is essen-
tial before healing can begin.

No, the church should never shoot
its wounded. Outlaws, however, are
another story. The rules for dealing
with outlaws are given in Matthew 18
and 1 Corinthians 5.

Counsel on church discipline

Matthew 18 prescribes a graduated
response to those who have offended
a church member. First, the offended
member is to approach the offender
privately. If this doesn’t solve the
problem, then progressively larger
delegations confront the offender. If
there is no repentance, the final sanc-
tion is exclusion from the group.

The other passage is not so well
known; it applies in situations where
the offense is not against any one par-
ticular member. First Corinthians 5
was prompted by an incident of open
sexual immorality in the church. The
sin was so offensive that even out-
siders found it scandalous. Paul asks,
Why haven'’t you disfellowshipped
this person yet? Paul does not limit
his counsel to this particular situa-
tion, but lays down the general rule
to follow in similar cases: church
members are not to associate with
“anyone who calls himself a brother
but is sexually immoral or greedy, an
idolater or a slanderer, a drunkard or
aswindler” (verse 11). He reminds the
church of their duty to judge its
members, and concludes, “‘Expel the
wicked man from among you’” (vers-
es 12, 13).

Although this may sound harsh
and unloving, it is the most loving
thing to do! When a parent indulges
willful disobedience in children, we
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do not call it love. Likewise, when a
church allows a member to continue
in open sin with no corporate expres-
sion of reproof and grief, it cannot be
contstrued as love.

I know of no clearer way to say
“We simply don’t care” than to leave
on the church membership lists peo-
ple who are in open violation of
Christian standards. Such indiffer-
ence gives them a false sense of
security that could prevent their real-
izing their need for conversion, True
love cares enough to confront and to
discipline in a loving way. This is cru-
cial both to the survival of the church
and the salvation of the individual.

One traveling pastor/evangelist
who specializes in working with for-
mer members refuses to visit
dropouts who have never been disfel-
lowshipped. He knows by experience
that it is a waste of time. Church dis-
cipline, when properly and lovingly
administered, makes it possible to
“close the books” on the past and
begin afresh. But those who have
never left cannot come back. Their
membership is a continuation of the
old unhealthy and dishonest rela-
tionship with the group. Church
discipline maintains the integrity of
the group and the dignity of the
offenders by letting them know that
their actions make a difference.

Discipline with a loving touch
Two women, both members of the
same church, lived with partners out-
side of wedlock. One of them was
never disciplined in any way. The sec-
ond was disfellowshipped. Both of
them later married the men they were
living with. The first woman is still on
the books but has never returned to
church. The second one—Linda, who
was mentioned earlier in this arti-
cle—is an active member once again.
When the church wrote Linda of
its decision to remove her name from

WWW.MINISTRYMAGAZINE.COM
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its records, the letter also said some-
thing like this: “Please forgive us for
not being closer to you when it might
have made a difference. If we had
been more faithful friends, this action
might not have been necessary.
Forgive us for being too busy with our
own affairs to take time to nurture
your faith. And please don’t stop com-
ing to church. We want you here.
Your friends need you. While we can-
not approve your actions, we want
you to know that you are loved, and
we want only the best for your
future.” A few years later she was
rebaptized.

The church must discipline with
tears in its eyes. The purpose of
church discipline is always redemp-
tive, never retributive. A church that
lacks the compassion to care and the
courage to confront is a tragedy in the
making. One of the marks of a dying
church is that it is so desperate to
retain members that it refuses to do
anything that might antagonize
them.

If I should ever fall into sin, this is
what I hope will happen to me. I
hope my friends will ask me “Tim,
how is it with your soul?”—the most
politically incorrect speech I know of.
If that has no effect, then I hope that
fellow members will care enough to
confront me and remind me of my
privileges and my danger, and if nec-
essary, publicly call me to account. As
a last resort, I hope my church will
have the courage to remove me lov-
ingly from its membership until such
time as I am willing to manifest pub-
lic repentance, because that is how a
healthy church disciplines.

God, deliver me from churches
that simply don't care. ™

* Bible texts in this article are from the New International
Version.

1 Ellen G. White, Christ’s Object Lessons (Hagerstown,
Md.: Review and Herald Pub. Assn., 1900), 71.
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hen planning and organizing
a meeting for pastors, a poor
meeting is simply a mediocre

meeting gone bad. Good meetings take
real effort with intentional planning for
excellence. Here are some suggestions
for producing the best.

~ Plan long term. The best meetings
for pastors rely on well-chosen topics
which attendees find relevant to their
ministry. Plan themes for several years,
with one session building toward the
next. For example, discovering church
growth principles, developing evangel-
istic strategies, coordinating effective
outreach projects, calling for decisions,
conducting meaningful baptisms,
assimilating new believers, developing
disciples, organizing small groups for
ongoing growth, evaluating progress.

Establish consistent dates. Attempt
to choose the same time each year and
avoid major scheduling conflicts by
remembering recurring events, holi-
days, school calendars, and high
seasons for evangelism.

Invite the best speakers. Again,
advance planning is the key. The earlier
you contact your desired presenters,
the better your potential of getting
those you want. Provide specific dates
and topics when you make contact.

Stick to schedule. Inform attendees
and presenters of the exact date, loca-
tion, starting and ending times.
Traveling guest speakers need to know
the distance and drive time from major
cities or airports.

Balance theory and practics. Of
course you should present theological
topics that will build faith, clarify issues,
and answer questions. Theoretics,
though, should always be accompanied
by application. Likewise, practics must
build on a solid theological base.

Watch the clock. Start each session
on time. Don’t wait for the crowd to
gather before you begin or you will wait
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even longer tomorrow. Start at the
appointed hour and make the first
moments so exciting that attendees
strive to be present. If tardiness is a chal-
lenge, try drawing names for a valuable
ministry tool. The individual whose
name is chosen must be present to win.

Avoid too many speakers. Allow
sufficient time for presenters to develop
their topic and plan time for questions
and answers. Two or three major pre-
senters are usually sufficient for a three
or four-day event. Monitor time to pre-
vent speakers from encroaching on each
other.

Care for speakers. Seck to make
your guests as comfortable as possible.
Most common needs for those who
have traveled great distances include:
water, food, climate-conditioned rooms
with adequate bathing facilities, infor-
mation about communication links
such as telephone, email or internet
access (they need specific instructions,
not just vague assurances that “it's
available”), and predictable schedules.
If you honor presenters with a token gift
(not required), consider the size and
weight of what you expect them to
transport. Remember too, last-minute
changes in the schedule can wreak
havoc on a guest’s travel budget.

Avoid promotional overload. Every
aspect of ministry plus the various
departments of the church should
receive appropriate emphasis. However,
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pastors quickly tire of repetitive details
or long solicitations. Limit promotional
items to five minutes with handouts to
support the information.

Check equipment. Assign one indi-
vidual to survey the speaker’s needs and
to provide simple tools such as chalk
boards or chart paper with markers.
Pretest more complex equipment such
as overhead or video projectors for for-
mat, electricity, spare bulbs, etc.
Adequate audio amplification includes
microphones for speakers and transla-
tors as well as sufficient quality to
support music presentations.

Consider optional attendance.
Permit pastors to choose whether or
not they attend. Such an experiment
forces you to plan such a dynamic pro-
gram that they dare not stay away. Risk
someone making the wrong choice.
When they discover what they missed,
they will not skip the next time. Invite
families. Effective meetings include pro-
gramming for pastoral spouses, the
church’s single largest group of volun-
teer workers. Consider the meeting of
their needs an investment rather than
an expense. Make certain they are able
to participate by planning programs
and child-care for their youngsters.

Schedule recreation. Relaxation and
fellowship make the entire event more
effective. Pastors learn from each other
as they discuss what they have heard
presented. Delicious food, nicely pre-
sented always fosters a happy group.

Provide CEUs. Professional develop-
ment is the expectation. Document
continuing education events and pro-
vide certificates of completion to each
participant.

Seek the Holy Spirit’s power. Time
for prayer, devotional and inspirational
preaching, singing, group worship, tes-
timonies, and affirmation from adminis-
trators will challenge pastors to more
effective service for the Savior. M
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What Heaven sees
on the news

continued from page 4

who merely sought to touch the hem
of His robe (Mark 5:21-43) to the rich
young businessman (10:17-22), from
the little children (verses 13-16) to the
old and blind and frail (verse 46-52).

“Who is the greatest?” asked James
and John. Jesus answered them by ref-
erencing the known seating protocol.
He pointed out how certain people
always seat themselves in “places of
importance” at a table. Regarding this
practice, Jesus declared that the person
who is greatest is he that is humbled,

. for everyone who exalts himself
will be humbled” (Luke 14:7-11).

Similarly, Jesus later said that if we
“have done it unto one of the least of
these [as in—what we might call the
last of these]” that we have done it to
Him (Mark 25:40, KJV). He can com-
pare the lowest possible class of earthly
society to God Himself—because, actu-
ally, to Jesus there is no such thing as
the “little people.”

Nevertheless, jesus’ message didn’t
sink into the minds of the church man-
agers easily. Always concerned with
proper conduct and sure they were
always right, the Jewish leaders contin-
ually pressed Jesus to share His opinions
on protocol—to see how “by the book”
He would be. Answering these church
leaders, Jesus said that what was truly
important was to love God and then to
love others. Loving God first means
being able to love others with God's
love; which is patient, kind, without
envy, without boastfulness, without
pride, without rudeness, without self-
seeking, love that is slow to anger, does
not keep a record of wrong, does not
delight in evil, but rejoices with the
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truth, love that always protects, always
trusts, always, hopes, always perseveres
(see 1 Cor. 13:4-7, KJV).

Thanks be to God that He is the
supervisor’s Supervisor. He is there to
look out for us, there for us to lean on,
and there to give us the “pep talks.”
With the tenderest kindness, He
reminds us to pray for humility so that
we may entertain the true love of God
in our hearts. That way, we who lead
will not simply “do what we are sup-
posed to do,” or just “be good to other
people,” both of which alone can easily
include condescension.

Instead, with God's love, calm and
strong, we will honestly communicate
respect for other human beings
whether children, adults, subordinates,
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superiors, our favorites, or our least
favorite people. With that kind of love in
our lives, others around will not be able
to help but feel the love of Jesus flowing
from our hearts and spreading the real
joy of belonging to the God we serve.
This is an experience that we all, includ-
ing some of America’s business
executives, need for ourselves. ™

%

Unless otherwise noted, all Scripture is taken from the
New International Version.

1 “Former WorldCom Executives Surrender to Federal
Authoritjes,” from <www.washingtonpost.com>,
August 1, 2002; August 7, 2002.

2 “WorldCom Arrests Made,” in <www.washington-

post.com>, August 7, 2002.

“Ethical Fallout,” in <www.ocregister.com>, August

5, 2002; August 7, 2002.

Max Lucado, Everyone Needs a Miracle: He Still Moves

Stones (Dallas: Word Pub., 1993), 127-131.
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The Catholic Church: A Short
History, by Hans Kung (London:
Weidenfield and Nicholson, 2001),
U.5.519.95, 231 pages.

When Hans Kung writes a book, it
usually demands attention. His missive
On Being A Christian is beyond doubt
one of the most significant religious
books of the twentieth century. In con-
trast, this short history of the Catholic
Church is by turn provocative, polemi-
cal, informative, and challenging. It is
required reading for anyone interested
in contemporary religion and the
Catholic Church in particular.

Today the Roman Catholic Church,
under the leadership of Pope John Paul
I, has more moral influence than at any
time in its previous history. john Paul Il
has travelled more widely than any pre-

RESOURCES

vious pope. He has spoken to more
people and interfaced with the real
moral and ethical issues of the modern
world more than any previous pontiff.
He has charisma and great appeal to
many youth who see in him the
embodiment of religious ideals. Kung
recognizes these qualities and acknowl-
edges them, but his book focuses
mainly upon what he sees as the abso-
lutism of the papacy and the
intransigence of John Paul Il to the calls
for reform in sexual matters, the role of
women, celibacy of the ciergy, more
“openness,” and ecumenism.

The book, however, is not a negative
one for Kung is what one might
describe as “the loyal opposition,” a
priest who loves his church but at the
same time is frustrated and angry with
it. He sees corruption, intolerance,
secrecy, and oppression yet remains
hopeful it can be reformed. He writes of
its history as it might have been in the
hope it may become what it ought to
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be. The issues he raises will without a
doubt face John Paul II's successor.

The value of the book for this
reviewer is its challenge to face up to
and confront the papacy as it was in
past history and the papacy as it is now
and ask, “What has fundamentally
changed?” Kung’s powerful writing
does not sit easily with woolly thinking.
He raises issues which challenge both
the Catholic and non-Catholic to con-
front the implications of a church which
in turn confronts the world, neither of
which are going to go away.

—Patrick |. Boyle, Watford, Hertsfordshire,
England.

Healing the Broken Family of
Abraham: New Life for Muslims, by
Don McCurry (Ministries to Muslims,
4164 Bluffs Parkway 357, Colorado
Springs, Colorado 80918). 388 pages.
ISBN 0-9710853-0-7. U.5.815.00.

Don McCurry, an evangelical
Islamicist, has not written his book to
deal with the September 11, 2001,
tragedies. His aim is solely to help peo-
ple who are prepared to win Muslims for
Christ to know what kind of people and
religion they are facing. However, his
words on Islamic belief and practices
and how they influence the thinking of
Muslims are helpful in understanding
how the Muslim mind works. His book
renders excellent insights into Islam as a
religion and its effect on the common
Muslim.

In an understandable way, McCurry
covers the history, beliefs, and practices
of Muhammed and Islam. The claimed
divine origin of the Koran is treated.
There is a chapter on the Traditions as
revealed in the Hadith. McCurry dis-
cusses the central place of the Shariah
law. Interesting chapters on the divi-
sions of Islam into sects as well as the
influences from other religions are also
addressed.
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The last chapters deal with approach-
es to Muslim people. The author surveys
and evaluates the various evangelistic
methods used today.

McCurry writes from a wide practical
experience as a missionary in Southern
Asia. This has been augmented with
extensive academic studies in Islamics.
His years as a lecturer on Islam have
facilitated the excellent way he organiz-
es his material.

McCurry points out the danger in
accepting Islamic doctrines to support
Christian teachings. Even when the
words from the Koran seemingly
express the same meaning as the Bible,
the underlying understanding and
application of the concepts generally is
completely different in the Muslim
mind. He believes that confrontations
are necessary, even unavoidable, in a
process to win the Muslims.

Today Islam, as never before, is a
challenge to Christianity. For this rea-
son, Healing the Broken Family should be
on the shelves of ministers who want to
feed and expand their flocks. ™
—Borge Schantz, Vemmedrup, Denmark.

Letters

continued from page 3

Taking the case of the Central Africa
Union in general. . . . The Church was
established here 75 years ago, but it
was only during the 1980s that we got
our first pastors with B.A. degrees, and
now, only five of them have an M.A,,
and two only are doctors. And . . . those
who continued their studies did it
thanks to some “good Samaritans”
from overseas. Now looking around us,
pastors of other denominations are doc-
tors while most of us are but holders of
a B.A.; what a shame. | believe that
being one in Christ the shame for our
pastors is that of the worldwide Church.
And since Ministry is reaching the
church all over, this should be known by
the whole church so that those who
would like to help those pastors to be
well-equipped people for a better serv-
ice to the Lord may react; and | hope to
be one of them. May God bless you. ¥
—Edouard Mezolo, via email.
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